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ABOUT THE CENTER FOR EFFECTIVE PHILANTHROPY 
CEP provides data, feedback, programs, and insights to help individual and institutional donors 

improve their effectiveness. We do this work because we believe effective donors, working 

collaboratively and thoughtfully, can profoundly contribute to creating a better and more just 

world. 
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Introduction 
Recent years have seen increased attention from philanthropic leaders to questions about race, 

systemic racism, and systemic inequities.1 This increased attention was heightened by the ways 

that the COVID-19 pandemic exacerbated existing inequities and the national protests in the 

wake of the murder of George Floyd by police. Since early 2020, some foundations have made 

greater efforts to address systemic inequities by increasing their funding to nonprofits serving 

communities of color. More than 40 percent of foundations report increasing their funding to 

nonprofits serving Black communities, and a little more than a quarter report doing so for 

nonprofits serving Latino communities.2 However, other communities affected by systemic 

inequities, including Asian American and Pacific Islander (AAPI) and Native American 

communities, appear to have been overlooked. These communities have not received much 

increased support from foundations during the same period.3  

 

Across four research studies the Center for Effective Philanthropy (CEP) has conducted in the 

past two years, we’ve noticed two concerning trends emerge for AAPI and Native American 

nonprofit leaders and communities (trends that we do not see for nonprofit leaders and 

communities of other races/ethnicities):  

1. AAPI and Native American nonprofit leaders report having less positive experiences with 

their foundation funders than nonprofit leaders of other races/ethnicities. This has been 

the case during, as well as prior to, the pandemic. 

2. Despite the significant challenges facing AAPI and Native American people, most 

foundations continue to overlook nonprofits that serve these communities.  

 

We are sharing these results in a two-part series. This first report in the series focuses on 

findings about AAPI communities and leaders. The second report focuses on findings about 

Native American communities and leaders. Both reports include stories of nonprofit leaders 

from these communities, in their own words. 
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Finding 1 
AAPI nonprofit leaders report having less positive experiences with their foundation funders 

than nonprofit leaders of other races/ethnicities. This has been the case during, as well as 

prior to, the pandemic. 

 

In data spanning the last decade, Asian American leaders have rated their foundation funders 

lower than nonprofit leaders of other races/ethnicities on the strength of the funder-grantee 

relationship, and both Asian American and Pacific Islander leaders rate foundations as having 

less understanding of their organizations and the contexts in which they operate.4 

 

 

DIMENSIONS ON WHICH AAPI NONPROFIT EXECUTIVE DIRECTORS RATE THEIR 
FOUNDATION FUNDERS LOWER 

 
The strength of their relationships with their foundation funders* 

 

Their foundation funders’ understanding of their organizations and the contexts in 
which they operate 

 

 
*The relationships finding is only applicable for Asian American nonprofit leaders, possibly because 
the sample size of Pacific Islander executive directors was too small to detect a significant 
difference. 

 

These two dimensions — relationships and understanding — are interconnected. The biggest 

predictor of strong foundation-grantee relationships is foundations’ understanding of grantees’ 

organizations and the contexts in which they operate.5  

 

In our interviews with AAPI nonprofit leaders, these connections were very apparent as they 

recounted their experiences with foundations. When asked to recall a strong relationship with a 

foundation, one leader said, “the foundation took time to get to know us, not just know us but 

understand the community we serve.” Another leader explained that their program officer was 

“reading about our community. Not just our press releases and the statements that we issue, 

but more generally about the issues that are coming up. They actually then reached out to us 

just to kibbitz about these issues.” 

 

These nonprofit leaders described their positive relationships with foundations as partnerships 

in which, “we’re talking about issues, talking about solutions, and they’re always open for our 

input on how to better the community.” They shared examples of trust and transparency that 
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allowed their organizations “to have the space to assess every year what’s going well, what’s 

not going well” and “be honest about where the gaps may be.” 

 

Yet AAPI nonprofit leaders we 

interviewed also described 

difficult and damaging 

experiences when building 

relationships with foundations. 

They recounted interactions 

characterized by a lack of 

understanding of their 

communities and the 

challenges they face. “The 

AAPI community is incredibly 

diverse, so we have quite a few 

different organizations that 

represent our various ethnic 

communities and 

populations,” said one 

nonprofit leader. “Funders get 

frustrated that there are so 

many AAPI nonprofits. A lot of 

times it’s easier for 

foundations to give one large 

grant to an organization as 

opposed to taking the time 

and effort to reach more 

organizations.” 

 

DATA SOURCE FOR THIS FINDING 

Data for this finding come from CEP’s Grantee Perception 

Report® (GPR), which is a tool that foundations commission 

to gather candid comparative feedback from their 

grantees. When funders commission a GPR, we send 

confidential online surveys to their grantees and ask them 

questions about a number of topics, including funder-

grantee relationships, funders’ understanding of grantees’ 

organizations and the contexts in which they work, and 

grantees’ perceptions of funders’ impact.  

 

Through the GPR, from 2011 to 2021, CEP collected 

responses from almost 17,000 executive directors (EDs) of 

nonprofits that receive funding from more than 250 U.S.-

based foundations. Four percent of the executive directors 

in our GPR data set are Asian American, and one percent 

are Native Hawaiian or Pacific Islander. (For more 

information about this data set, please see the 

Methodology section of this report.) 

 

We recognize that the communities included in the 

umbrella category “Asian American and Pacific Islander” 

are extremely diverse in country of origin, language, 

income, education, and other socioeconomic 

characteristics. Where possible, we distinguished data for 

Asian Americans and Pacific Islanders. Unfortunately, 

further disaggregation was not possible within our dataset 

due to the number of respondents.  
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